Murray State University
Faculty Senate
October 6, 2009

Present:  Senators Ballard, Bartnik, Begley, Binfield, Blaylock, Bloomdahl, Bodevin, Farrell, Gannon, Gesler, Goggins, Guyer, Herr, Jung, Kleinhans, Koren, Landini, Lavalle, Locke, McCreary, Miller, Norris, Ortmann, Papajeski, Peake, Pittman-Munke, Porter, Revell, Robertson, Rose, Smith, Swisher, Washington, White, and Regent Morgan.  
Absent:  Senators Awori, Rogers, and Yarali.  The Department of Management, Marketing, and Business Administration was unrepresented.  
Guests:  Josh Jacobs, President’s Office; Bonnie Higginson, Provost’s Office.  Media:  Hawkins Teague, The Murray Ledger & Times.
The minutes of September 1were approved as written.

REPORTS

Board of Regents

Regent Morgan outlined five initiatives that he is pursuing for faculty in 2009-2010:

1) Retirement credit for unused sick leave—Dr. Morgan, President White, and Ann Beck, Chair of Insurance and Benefits have forwarded draft language to the president and met with Vice President Denton today; has been taken up formally in the Insurance and Benefits Committee.  All other comprehensive institutions offer in some form to faculty.
2) A two-day fall break beginning in Fall 2010—Start semester one day early.  Formal letters from faculty, staff, and students requesting it were sent to the president on October 5.
3) Faculty raises to the base salary—December 4 Board meeting.
4) Consistency of language in all university policy documents—Dr. Porter, Faculty Handbook Chair and President White discussion with the President’s Office.  
5) Faculty use of the Student Recreation/Wellness Center without HEA credit class.


The next meeting is December 4.  The Higher Education Nominating Commission meets in late October to forward three names to the Governor to fill the seat vacated by Judge Jeff Taylor.  An appointment is expected by early November.  

Academic Policies

Chair Koren reported that the committee met and discussed the search for library dean.  The committee could not make any comments on the current search with two members on the search committee.  The committee may suggest an amendment to the qualifications of deans and directors as outlined in the Faculty Handbook.

Finance
Chair Rose reported that the committee met on September 22 and divided topics to explore during this academic year:  1) Growth of athletic subsidy; 2) Organizational charts; 3) OEO CUPA Data—salary and categories; 

4) Review of expenditure patterns; and 5) Examiniation of university budget for cost savings recommendations.  The committee will meet again on October 20 to develop a plan for a report to the senate in March 2010.  

Governmental Affairs

COSFL met last week and heard plans of the Higher Education Work Group on raising productivity and transferability across the state.  Developmental education is a component of the discussion.  Dr. Nancy McKinney from Eastern is the new faculty representative to CPE replacing Dr. Mark Wattier from MSU whose term expired.  Dr. McKinney is a member of the library faculty at EKU and also serves as president of their AAUP chapter.  She is very experienced as a 25-30 year faculty member and has interests similar to ours here at Murray.

Handbook and Personnel

Chair Porter reported that the committee voted to recommend that the guidelines for syllabi in the Faculty Handbook be updated to reflect the affirmative action plan as approved by the Board of Regents.  Dr. Gannon, chair of the Graduate Studies Committee, noted that this has been a real concern on Academic Council with new course syllabi being submitted with different wordings of the statement.  The motion from committee was tabled 30 for/1 against with no abstentions.

The committee is also looking at a process of appeal for non-renewal of contracts for probationary faculty.  The decision is at the sole discretion of the president with no statement of non-renewal required.  AAUP objects to this practice of no appeal.

The Office of Undergraduate Research and Scholarly Activity requested that language including undergraduate mentoring be added to tenure and promotion criteria.  The committee declined this request citing the need of individual departments to narrow the criteria as each chooses.  The committee recognized the office for their work in undergraduate mentoring and appreciates their efforts.  

Colleges will be reminded that the collegiate committee structure as stated in the Faculty Handbook should include a Faculty Development Committee.  Purpose of the committee as outlined:
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1.6.3.3 Committee on Faculty Development
Submits: (1) recommendations in accordance with the Leave Policy (Section 2.10) 
to the Academic Dean, and (2) annual selection for Board of Regents' Teaching 
Excellence Award to the Provost and to the President of the Faculty Senate

Purpose:
1. To develop guidelines for proposal formats and for final activities reports; and,
To review nominations and to select the recipient for the Teaching Excellence Award.

Membership: One faculty member shall be elected from each department within the college. In the case of the school/library, the committee shall consist of four members chosen by the faculty. The Board of Regents recommends that a student be included on the committee during the selection process for the Teaching Excellence Award.


The committee has tabled the clinical faculty proposal awaiting feedback from the provost.  The committee is also addressing parity of departments and colleges.  
Rules, Elections, and Bylaws

The committee will meet to develop election guidelines for next spring’s faculty regent election and review voting rules as stipulated in the senate bylaws.  Senator Landini suggested that the committee obtain a copy of the Open Meetings Law.

Executive

The senate formally acknowledged Senator Begley’s thirty years of continuous service on the Faculty Senate and presented him with a resolution of appreciation.  

President White noted that the sick leave policy is finally receiving serious consideration from the administration.  

The executive committee presented a resolution of concern regarding the internal search for a new library dean.  This resolution was drafted in response to feelings expressed by several faculty.  After much discussion, the motion was defeated 14 for/9 against with 9 abstentions.

Academic Council
	Undergraduate Studies—Several course proposals passed on first and second readings.  Faculty are encouraged to submit proposals for catalog changes continually and not stock pile until a catalog revision year.  
	Graduate Studies—Chair Gannon reported that the committee has conducted a number of first readings.  Two revisions have been submitted for masters of education degrees to comply with state requirements.  A new professional masters in science was approved on first and second readings.  Dr. Gannon noted that this is the best proposal he has seen in quite a while for a new program.  The program seems very interesting and is very innovative.  He also addressed continuing concerns of the committee on wording of the university’s affirmative action statement.  There is a lack of consistency with what is submitted on course syllabi of new proposals.  The committee is also looking at a trend of time extension requests that are unusually long past the eight year catalog window.  The process was explained and it was suggested that broader involvement within the department might help.  
	Library and Academic Support—No report.

Residential Colleges—No report.

Insurance and Benefits—Senator Gesler reported that the committee has met two times each month to review next year’s insurance package.  The committee was presented with the 2010 package on October 5.  The committee was actively involved in this year’s recommendations.  The committee was involved in ranking recommendations for next year’s package.  Twenty-three benefits have been added within the healthcare package.  Rates will not increase and incentives for savings will be included in the plans.  The plan will also include a wellness incentive.  Full-time faculty and staff will be able to use student health services for a $10 co-pay.  Informational sessions will be offered by Human Resources across campus to explain the various changes.  Open enrollment will be the first week of November.  

Old Business—Senator Herr asked for clarification of the bylaws on the vote on the resolution of concern offered by the executive committee earlier in the meeting.  The senate parliamentarian ruled that the abstentions counted as no votes, and therefore, the vote stands defeated.  No motion was made to reconsider the vote.  

New Business—Senator Porter raised a concern over late payrolls for students and graduate assistants within Banner.  

There will be a time for open discussion of faculty concerns at each meeting of the senate.  A motion to adjourn was made at 4:55 p.m.
